
Raising Awareness Of the Use of 
Languages



The partners of the the project come from:
United Kingdom ( since 2005)
Germany ( since 2005 )
Hungary( since 2005)
Italy ( since 2005 )
France ( since 2006 )
Norway and Turkey ( only 2005 )



United Kingdom

Leicester Adult Education 
College :

• Coordinator: Annett Hering

• Coordination of the project
• Local authority of adult education

• Largest department: Languages
( 16 ) 

• Learners from different  ethnic
groups



Federal Republic of  
Germany

Volkshochschule Schopfheim

• Coordinator: Brigitte Fleck
• Municipal institution for adult education 

with a wide variety of courses
• Largest department: Languages (14 )
• Levels according to the European 

Framework
• Preparation of international 

examinations ( Cambridge, Delf/Dalf , 
Goethe) 

• Language training in companies



Hungary

Cambridge English Language 
School

• Coordinator : Katalin Koszta 
• Privat language school at Debrezen 
• Lessons exclusively in English
• Context led courses in law, health, 

economy, tourism and beauty .
• International examinations
• e-learning 

• Cooperation with companies



Italy

Assoziazione Internationale 
Impegno Civile

• Coordinator: Carlo Mastroeni
• Association to support th poorest 

regions in southern Italy
• The most important goal: education and 

life long learning
• Training of unemployed young people
• Special interest: English language 

courses



New  partner 2006: France

Université Populaire du Rhin at Mulhouse

Principal: Denis
Rambaud

HOD Languages: 
Evelyne Troxler

Coordinator: 
Chantal Kuhn



RAOUL –Raising Awareness 
Of the Use of Languages

The project aims at disadvantaged learners  
• like migrants
• people living in rural areas and
• unemployed people 

all in all a target group that would never 
join a language course without any extra
motivation or support from outside.  



The work of the project group consisted of:
• Research on where to find and how to 

reach the target group
• Analysis of lack of motivation of the target 

group
• Analysis of infrastructure in order to 

support a successful participation in the 
learning process

• Development of new methods of teaching
in order to motivate the target group



The aim of the project is to give 
disadvantaged learners the chance to

• to experience a new positive way of 
learning - different from how they learned 
before( at school )

• to create a network of cooperating
partners in order to facilitate the 
participation in learning processes for 
disadvantaged learners



At the end of the project the partners want 
to present a

MOTIVATIONAL TOOL -
a collection of best practice examples

- of individual learners
- of course groups 

- of companies and institutions
having participated in and profited from 

language training offered through the 
project



The result of two years of project work is a 
provisional version of the 
MOTIVATIONAL TOOL.

The partners will continue their work for one 
year in order to  produce a final printed 

version and CD in the different languages
of the  partners .



RAOUL hasn‘t been finished yet but it adds the 
fifth „R“ to the 4Rs of the Grundtvig Award
2007:

Representation of the weakest in a learning 
environment

Recognition of the circumstances that make 
learning more difficult for them than for others 

Regulation to make sure that they get better 
chances in their future life by participating in 
learning processes

Respect to their cultural and social background 
encourages these learners to present 
themselves, to take initiative – especially for 
further qualification - and for active european 
citizenship.



Representation of disadvantaged learners:

The project group ran courses 

for migrants 
(especially Germany and the UK),

for people in rural areas
( especially Sicily and Germany ) and

for unemployed people ( all partners ).



Project Meeting at Leicester:
Participation of two unemployed apprentices



Language Courses for unemployed 
apprentices at Gardner Denver Schopfheim

Aims of the lesson: to learn how to learn, English is fun,
how to apply a foreign language in a working 

environment . 



Language courses for apprentices in the rural area :A t 
Zahoransky GmbH  in a small village in the Black For est

The apprentices want to 
improve their English and 
hope that the company will 

keep them after their 
training.   If so, they might 

have to go directly on 
montage to the USA.



Computer integrated learning / VHS Schopfheim:
For women from the rural area

Participants who are not at all used to work with a computer 
are trained to work with a CDrom for language learni ng.



Distance learning for participants living in 
the rural areas of the Black Forest

Participants 
meet 

regularly to 
learn English  

– not in 
class but in 
the internet . 



Nancy Cherono: A migrant from Kenia living
in a small village in the Black Forest 

Participant in a 
German as a Foreign 

Language class:
„At the beginning I 
didn‘t know what to 

do and how to talk to 
people. In the 
meantime my 

German improved a 
lot ,I found a job and 

I can help my 
daughter with her 

homework.“



Courses for migrants at Leicester College UK

English as Fremdsprache für 
TN mit 
Schreibschwierigkeiten

Italienisch 

Project 
group visits  
an English 

as a Foreign 
Language 
lesson for 
migrants 

during the 
project 

meeting at 
Leicester

June 2006.



Forum at Schopfheim:
Integration concerns us all

The VHS
organised a
public 
discussion 
about the 
chances of 
learning for 
migrants.
Result: More
people in 
„alpha“
courses and 
political 
participation



Foundation of the „AK Integration“

A group of migrants 
and local people 
decided to work 
together and to 

enhance integration in 
the local community . 
Four people declared
to be responsible for 

the „AK „:Three 
migrant women and 

one local man.Two of 
the women attended 

German courses at the
VHS Schopfheim.  



„Schopfheim International“: 
Intercultural Events planned by the 

AK Integration

• The round table for integration ( AK Integration )
initiated a number of events in order to offer 
different groups of migrants a forum to present 
their culture to the local community.The first 
series of events was planned by the 

• Integrationszentrum für Russlanddeutsche e.V.
• A group from Equador/ Caritas
• Italian Association
• Turkish Association



„Schopfheim International“
participated at the Open Day/VHS

This  encouraged migrants 
who had never entered the 
institution before to come 
and get information about 

language courses. 

Migrants , members of the
AK Integration, participated
in the     organisation of the

Open Day of the VHS.



Schopfheim International: Focus on Russia

First cultural event:
The concept of the 

AK Integration 
proved to be very 
successful. There 
were more visitors 

than expected,
many of them 
Germans, all 

visitors very open
and interested in 

cultural exchange.



Companies become
aware of the benefits of 
language competence/ 
Unions support migrant 

shift workers to get 
language training in the 

firm. 

42 shift workers want 
to know more about 

language training and 
get information by 

teachers and the HOD 
Languages. 

Language training for migrant shift workers



Cooperation between the VHS, BST Safety 
Textiles GmbH and the Federal Office of Migration 

The courses 
for migrants  
are run in the 
firm, payed by 

the Federal 
Office

( 50%) and the 
company 
( 50 % ),

the VHS offers 
the training.



RAOUL

• Represents disadvantaged learners

• Recognizes their problems and their needs
• Regulates the structures by  which they can get 

better chances through networks
• Respects their social and cultural background in 

order to create the ground for equality with 
identity 

• Raises the awareness for the use of languages in 
work and for active European citizenship 



Good bye


